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FOREWORD
In a year where the events in the Middle East and the escalation of violence in Ukraine brought
violent conflict very close to home, PATRIR as one of the few civil society peacebuilding institutions
in Eastern Europe paid close attention to these dynamics and continued its efforts to conduct indepth multi-partial analysis, to seek to support peace intelligence through its capacity building
programmes and to focus, perhaps more than before on weaving at the national level in Romania a
systemic base for non-violence.
Our focus in 2014 was multi -fold:
 We continued our international training programmes both in Cluj Napoca and
internationally focusing on Early Warning Early Response, Designing Peace Programmes,
Training of Trainers and Facilitators
 We continued through projects and consultancies to engage together with local partners in
peacebuilding activities in Afghanistan, Ukraine, Nepal, Mexico, Lebanon and others.
 We focused on developing a systemic analysis of the causes and effects of violence in
schools and also on creating alternatives through peace education and peer mediation.

2014
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We sought, following our Strategic Plan, to increase the awareness, trust, capability and quality of
conflict transformation and peacebuilding among civil society primarily but also among the general
public and key decision makers. We did that through thorough research (such as in the case of the
Afghanistan project and violence in schools project), through collaborative training and design
(especially in the consultancies, training programmes and exchanges), through bold and
documented input and presentations in conferences and public appearances and through improved
evaluation and monitoring of existing programmes. For us, at PATRIR this is the cycle of
peacebuilding quality that needs to exist in any programming, and it is the cycle described in the
very name of our institute.
This Annual Report will guide the reader through the efforts for peace that all our team has
undergone in 2014, from different angles, with different tools and on different levels. We treasure
the fact that we bring the topic of peacebuilding into our society at all levels, from policy discussions
to work in some of the most disadvantaged areas and back to policy discussions. We are inspired by
all these environments and thankful to our supporters, either visionary individuals or large
institutions. We encourage you to pay attention to our hopes for 2015 and for the years to come
hoping that the future will also mean our crossing paths with you and other inspiring people working
for peace in the world!
With hope and trust in peace,
Andra Tanase
Executive Director, PATRIR
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ABOUT PATRIR
Over the last 13 years, the Peace, Action, Training and Research Institute of Romania (PATRIR) has become a renowned center
supporting practitioners and experts in the field of peacebuilding, capacity building and conflict transformation. PATRIR works
mainly through its three departmental pillars described below:
The Department of Peace Operations (DPO) works upon request from conflict parties and local, national and international
organizations and agencies to support violence prevention, peacebuilding, mediation and post-war recovery. The mission of the
DPO is to strengthen capacities and infrastructures for peace operations, to gather best-practices and lessons-learnt, to improve
the quality and effectiveness of peacebuilding programmes in conflict affected countries and support on-going mediation and
peace processes. DPO experts include practitioners, analysts, diplomats and current and former military. Its global roster provides
on-call available practitioners and civilian experts whose work is to support local, national and international peacebuilding and
peace engagements. DPO also provides extended consultations and organizational & policy development support for
governments, national and international organizations to improve their effectiveness and impact for peacebuilding and conflict
transformation.
The International Peace and Development Training Center (IPDTC) was established in 2003 as one of the main centers of PATRIR.
The role assigned to it is to pioneer and develop training & capacity building programmes for those working in conflict affected, war
and post-war environments. IPDTC works towards the vision of improved quality, impact and effectiveness of peacebuilding,
conflict transformation, violence prevention and post-war recovery, where individuals, communities and organizations are
empowered with skills, tools, knowledge and commitment to address conflicts constructively through peaceful and effective
means. Thus, IPDTC holds the mission to provide high-quality practical skills and knowledge-based training programmes for
conflict party leadership, government and decision makers, practitioners and those working with conflicts in the field.
The Department for Education for Peace and Development (DEPD) was formed in 2010 from the initial Youth Peacebuilding Center.
The mission of DEPD is to work for a world in which people share the belief that their attitudes and behaviours are decisive in
resolving conflicts and waging peace, a world in which they can and do act upon that belief. The major programme lines of DEPD
are (i) participatory democracy and civic engagement, (ii) development education and awareness raising and (iii) promotion of
multiculturalism and combatting discrimination.
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“…PATRIR is […] an example of going global from the local level. Based in the university town of Cluj in
Transilvania, a multicultural setting in central Romania, in the past 10 years PATRIR has crossed boundaries and
borders both geographically and mentally. The results and outcomes of its endeavors have been visible
throughout the globe from Sudan, to Cyprus, to Kosovo and Northern Ireland to name a few.” Dr. Oana Cristina
Popa – Former ambassador of Romania to Croatia (2005-2009)
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GLOBAL ENGAGEMENTS

GERMANY

LOCAL ENGAGEMENTS

Designing Peace Projects
in Bonn, Germany for Forum ZFD

SLOVENIA

UK
Oxford Network of Peace Studies - Executive Leadership
Programme in Oxford, UK
Facilitation of Executive Leadership Programmes
on Making Peace Processes Work and Making Prevention
Work at Oxford University School of International Studies
in Cooperation with OxPeace

Design, Implementation and Evaluation
of Peacebuilding projects in
Slovenia for SLOGA

UKRAINE
Crimea Policy Dialogue Project

NEPAL

Project: ‘Achieving the MDGs through Peacebuilding:
Capacity building in transition to democracy,
community based-dialogue and peacekeeping
operations for international, national and
local actors in Afghanistan’

ITALY
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Training, Capacity Building, Strategic Planning
and Institutional Development Support for Youth Peace Councils
and Citizens Participation in the Peace Process in partnership with GIZ Nepal

Education for Peace Programme
– 1,2,3 STOP Violence!
EduPace project

Collaborative Approaches to Diversity in Conflict
Settings in Cluj Napoca, Romania
Preparation for Making Peacebuilding & Prevention
Work in Cluj Napoca, Romania
Participating in Decision Making:
Reduction of Violence in Schools (PDRVS)

Ethical Consumerism in European Education
Local workshops – Relationship Management
Peace Bag for EuroMed Youth – Sustainable Partnership Meeting
Relay Day

TURKEY

Facilitation of core capacity building
at the Peacebuilding Practitioners
Intensive in Florence, Italy –
brining case studies,
experiences and lessons
from the field to train new
/developing practitioners

CLUJ-NAPOCA

Peace and Development in the European Education
Study Visit where we shared the tools we use in our engagements

Facilitation of the 30th Anniversary of the Brighton Bombing:
Beyond Violence, Injustice and Extremism

AFGHANISTAN

CLUJ-NAPOCA

Local Workshops – Negotiations School

Public briefing / seminar on Turkey’s role in peacebuilding in the Middle East and
North Africa and meeting with the President’s Office Provision of core programmes
on Peace and Conflict Analysis and Designing Peacebuilding Programmes to bring core
professional competencies to the Hacettepe MA programme

ISRAEL-PALESTINE
Contribution and support to global and local actions in Palestine-Israel to end the war and support
development of an authentic peace process for justice, dignity, peace, security
and freedom for all Palestinians and Israelis

SYRIA
Training on Design of Peace Projects, Do No Harm and Organisational Support to Syrian civil society activists for Badael

KEY
Capacity Building Programmes
Peace Operations
Community Engagements
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IPDTC

IPDTC

International Peace and Development Training Center
In 2014 IPDTC has continued its flagship training programmes and in parallel has consolidated its engagement on-the ground,
working with partners in Afghanistan to conduct a participatory assessment of capacity building needs and results of the past
training efforts.
The Project “Achieving the MDGs through Peacebuilding: Capacity building in transition to democracy, community based-dialogue
and peacekeeping operations for international, national and local actors in Afghanistan” that started in 2012, implemented in
partnership with the Kabul-based Cooperation for Peace and Unity (CPAU) ended successfully with the publication of the Strategic
Handbook Peace Consolidation Strategy Building: From Analysis to Approach Selection aiming at identifying peacebuilding and
peacemaking capacity building needs, achievements and lessons learned of local, national and international actors working in
Afghanistan, and also containing policy recommendations and demand-based capacity building programmes aiding a peaceful
transition and sustainable MDG achievement. The project was financed by the Romanian Ministry of Foreign Affairs through the
Official Development Assistance instrument and the UNDP - Regional Center for Europe and CIS.
The activities and research of the Center are due to a dedicated team of staff, associates, interns and volunteers, each focusing on
designated strategic activity areas: training coordination, fundraising and research.
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IPDTC
TRAININGS & PROGRAMMES
1. Oxford Network of Peace Studies - Executive Leadership Programme in Oxford, UK
2. Designing Peace Projects in Bonn, Germany for Forum ZFD
3. Design, Implementation and Evaluation of Peacebuilding projects in Slovenia for SLOGA
4. Collaborative Approaches to Diversity in Conflict Settings in Cluj Napoca, Romania
5. Preparation for Making Peacebuilding & Prevention Work in Cluj Napoca, Romania
6. Project: ‘Achieving the MDGs through Peacebuilding: Capacity building in transition to democracy, community baseddialogue and peacekeeping operations for international, national and local actors in Afghanistan’
ACHIEVEMENTS
- 71 participants trained and certified
- Accreditation by Intergovernmental Organization for Education AID (EDU)
- Registration in the Global Alliance for Armed Violence’s Knowledge Exchange Initiative
- Contributing to Peace Consolidation in Afghanistan. Needs Assessment Country Report
- Handbook Peace Consolidation Strategy Building: From Analysis to Approach Selection as a result of the joint
Romanian-Afghan-Canadian assessment and capacity building process implemented
- Training programme delivered to 40 students on the topic of negotiation

“I will not hesitate to unreservedly recommend this program for all actors in the peacebuilding field. I dare say
that without it you stand the risk missing the mark, with it your chance of success in your endeavors are quite
significantly enhanced!” – Paul Ebikwo, Civil Affairs Officer – UNAMID, Sudan
10

For 2015 and onwards IPDTC will continue to support through
state-of-the-art training programmes excellence in the field of
peacebuilding. We seek a more systemic integration of training into
dedicated institutions, aiming for establishing true Infrastructures for
Peace in Romania and internationally. 2015 will also be dedicated to a rethinking and re-design of our Center.
11

DEPD

DEPD

Department for Education for Peace and Development
DEPD continued the collaboration and engagement with local institutions in terms of strengthening the capacities to work on
issues such as preventing school violence, peer mediation, encouraging horizontal lines of communication between local
institutions regarding policies management. Moreover, we offered a space for youth to learn of new ways of improving community
life and create their own future.
During the first half of 2014, we’ve received a 22 month grant from the EEA Grants 2009-2014 and we began implementing the
project 'Participation in Decision Making: Improvement of local policies on prevention and combating of school violence'. This is
the result of the work done in a bilateral partnership meeting that was hosted by the Norwegian Peace Council in Oslo back in June
2013.
Internationally, we continued our collaboration with the Netherlands, Norway, Northern Ireland, Slovakia, Poland, the Czech
Republic, Serbia, and Spain countries in which we have good friends and partners working mainly on youth and peacebuilding. With
them we keep preparing generations of peacebuilders, equipping them with tools and skills that should be then transferred in their
societies for a more peaceful world.
All our work would not be possible without the dedication of our staff members and the support of our interns and volunteers. Their
contribution, dedication and commitment are highly appreciated, and are proof that civil society organizations can provide a solid
and relevant work experience to students or newly graduates.
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“Advocacy is not just about getting to the table with a new set of interests; it’s about changing the size
and configuration of the table to accommodate a whole new set of actors. Effective advocacy
challenges imbalances of power and changes thinking.” – VeneKlasen, L., Miller, V., (2002) Power
and empowerment
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ENGAGEMENTS
1.
Participating in Decision Making: Reduction of Violence in Schools (PDRVS)
2.
Education for Peace Programme – 1,2,3 STOP Violence! in partnership with the Special School in Cluj Napoca in order to
prevent and combat school violence acts
3.
EduPace project meant to engage students in using peer mediation, and together with teachers to address conflicts and
prevent school violence
4.
Peace and Development in the European Education (Grundtvig) Through Volunteering to Peace Promotion – Study Visit
where we shared the tools we use in our engagements
5.
Ethical Consumerism in European Education (ECEE-Grundtvig)
6.
Local workshops – Relationship Management
7.
Peace Bag for EuroMed Youth – Sustainable Partnership Meeting
8.
Relay Day
9.
Local Workshops – Negotiations School
ACHIEVEMENTS AND IMPACT
28 workshops with around 400 students offered tools of dealing with school violence in a non-violent manner, 24 students
and 12 teachers trained in peer-mediation, 25 youth workers with various professional backgrounds engaged in PDRVS, 50
participants at our workshops on relationship management and negotiation were offered insight into conflict transformation,
NVC, as well as practical tools for addressing conflicts.
GOALS FOR 2015 AND FUTURE STRATEGIES
We will work to continue and strengthen the collaboration with the Cluj County School Inspectorate and a large number of
schools in Cluj Napoca. We would also like to double the number of classes we work with.
We will engage more in public consultations in the project starting with the Cluj County School Inspectorate, we will be
more visible through the public campaigns for promoting nonviolence, we will have a second training course with the members of
the action group on the topic of Advocacy and we will establish the methodology and desired indicators and design the field work
instruments (surveys, questionnaires, focus groups etc.)
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“I got involved in the PDRVS project of PATRIR for a simple reason: I wanted to see exactly how the well-known
working groups function, and no one really seemed to know much about. Not only did I satisfy my curiosity, but I
also got to get involved more. I realized quickly that ideas and opinions that are expressed in such groups can have
a major impact on important public decisions concerning a community. This environment becomes an agora and
this can only support democracy. I have no clue how things happen in other NGOs, but what I found in PATRIR was
pragmatism.” - Marian Hurducaș - Necktie Agency
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DPO

DPO

Department of Peace Operations

2014 in Review: Building Capabilities and Infrastructure for Peace (I4P)
2014 was in many ways a year focusing on building capabilities and infrastructure for peace. The Department developed
further its programmes of cooperation and collaboration with universities, providing trainings, guidance and support to
programmes at Oxford University (UK), University of Florence (Italy) and Hacettepe University (Turkey) to develop their
graduate studies programmes in the field. This is part of DPO’s ongoing engagement to strengthen and develop graduate
studies programmes as well as training at staff colleges, diplomatic academies, and government and civil training
institutions to improve professional development and preparation of practitioners for peacebuilding. Central to this is
strengthening the connection between applied / professional peacebuilding practice in the field with training practitioners
and those engaging in peacebuilding with key expertise, skills, tools and learning from experience on the ground.
2014 also saw the completion of the Department’s multi-year engagement to support development of community-based
peacebuilding infrastructure and Youth Peace Centers in Nepal in partnership with GIZ. This programme engaged community
development workers, ex-combatants, community-based organization and youth in developing targeted, practical
community participation in the peace process.
With the outbreak of the war in Palestine-Israel the Department played an active role supporting peacebuilding practitioners
across both communities and mobilizing international engagement to bring an end to the violence and strengthen support for
an authentic, legitimate peace process to meet the needs for peace, freedom and security for all Palestinians and Israelis.
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2014 was also a signal year marking the 30th Anniversary of the Brighton Bombing during the Northern Ireland conflict. DPO
Director Kai Brand-Jacobsen was invited to Brighton to facilitate a unique event marking the anniversary by bringing together
Patrick Magee, the man who carried out the Brighton Bombing, and Jo Berry, daughter of Hon. Sir Anthony Berry who was
tragically killed in the bombing.
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DPO
The programme also included extraordinary survivors and former members of groups using extreme violence from the United
States, Rwanda, UK, Norway and elsewhere, and marked a deepening of PATRIR-DPO’s engagement, collaboration and partnership
with Building Bridges UK, an organization dedicated to helping survivors and formers reach out together across the chasm of
painful experience and often hatred and violence, and find courage and strength to build futures beyond war and hate. This led in
the last half of 2014 to the development and launch of a global partnership / alliance working to overcome / transcend violent
extremism and radicalization and to support i. authentic, citizen-based peacebuilding in countries affected by armed conflict in
the Middle East and North Africa; and ii. changing and improving government policies and measures – of governments in the
region and internationally – to prevent/stop war escalation and violence intensification measures and replace them with proven
and effective strategies and approaches to reduce and prevent violence and radicalization.
In the Autumn of 2014 DPO was invited by SETA in Ankara to provide a briefing and review on Turkey’s role and engagement in
regional conflicts in the Middle East and North Africa, and how to transform this to an effective role to reduce violence and
radicalization in the region. This was followed by a consultation meeting with the Presidents’ Office, the Advisor to the President
and negotiators for the Government of Turkey to identify, recognize and benefit from the historic opportunities of achieving a real,
lasting and authentic peace in the Turkish – Kurdish peace process.
2014 was also a milestone and significant year with the launch by the International Association of Human Values (IAHV) of their
Peacebuilding Unit. DPO was requested to assist IAHV Peacebuilding in the customization and development of their contribution
and engagement in peacebuilding – bringing a much needed focus on inner peace and addressing the human dimension and
experience of conflict and peace, so often left out and neglected. This included a 5-day capacity building, strategic planning and
organizational development programme for IAHV Peacebuilding practitioners from around the world held in Germany.
Work on the PAX strategic planning handbook and toolkit for peacebuilding was carried out throughout the year with completion
planned for the first part of 2015. In late 2014 planning began with PAX, Peaceful Change International and Un Ponte Per (UPP) for
requested programmes for Libya and Iraq to be implemented in 2015.
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Throughout the year DPO Director worked together with ReFrame Films, currently producing a documentary on peacebuilding.
ReFrame films travelled with the Director of DPO, Kai Brand-Jacobsen to Nepal in 2013, Turkey in 2014, and will take part in
engagements in Iraq to support development of an Iraqi Citizens’ Peace Movement / Peace Process in 2015. The documentary is
then planned for launch in early 2016.
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ACTIVITIES
1.
Continued development and drafting of the PAX Peacebuilding Strategic Planning Guide & Toolkit
2.
Facilitation of Executive Leadership Programmes on Making Peace Processes Work and Making Prevention Work at
Oxford University School of International Studies in Cooperation with OxPeace
3.
Training, Capacity Building, Strategic Planning and Institutional Development Support for Youth Peace Councils and
Citizens Participation in the Peace Process in partnership with GIZ Nepal
4.
Contribution and support to global and local actions in Palestine-Israel to end the war and support development of an
authentic peace process for justice, dignity, peace, security and freedom for all Palestinians and Israelis
5.
Facilitation of the 30th Anniversary of the Brighton Bombing: Beyond Violence, Injustice and Extremism
6.
Public briefing / seminar on Turkey’s role in peacebuilding in the Middle East and North Africa and meeting with the
President’s Office, advisors and negotiators to explore lessons from peace processes and opportunities for Turkey to achieve a
historic peace
7.
Institutional development and strategic planning support to IAHV Peacebuilding and facilitation of core planning and
training process for IAHV PB practitioners
8.
Cooperation with IAHV Peacebuilding documentary on Between Peace and War on applied peacebuilding
9.
Facilitation of core capacity building at the Peacebuilding Practitioners Intensive in Florence, Italy – brining cases
studies, experiences and lessons from the field to train new / developing practitioners
10.
Provision of core programmes on Peace and Conflict Analysis and Designing Peacebuilding Programmes to bring core
professional competencies to the Hacettepe MA programme
11.
Training on Design of Peace Projects, Do No Harm and Organisational Support to Syrian civil society activists for Badael
12.
Participation on the Global Steering Team of the 3M Project which conducted a children and youth inclusive and friendly
evaluation of the quality of PARTICIPATION and IMPACT of youth peace projects in Nepal, Colombia and DRC
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DPO
ACHIEVEMENTS AND IMPACT

Strengthening foundation of core, sustainable peacebuilding community infrastructure in Nepal;

Launch of global partnership/alliance on beyond violent extremism linking key practitioners, organizations and agencies
and bringing the range of peacebuilding capabilities to prevent and transcend violent extremism;

Key Institutional Development Support for major universities and partner organizations to improve i. training and
professional development of peaceworkers; and ii. applied peacebuilding
Goals for 2015 and future strategies

Develop peacebuilding support operations to strengthen integrated, strategic peacebuilding and citizens’ peace
movements / peace processes in Libya, Iraq and Lebanon in response to requests and cooperation with partners

Deepen institutional development support and cooperation with IAHV Peacebuilding, PAX and Building Bridges UK

Relaunch DPO’s on-line support platform for agencies and practitioners in the field – GlobalOPS

Finalize and support implementation of the PAX Peacebuilding Guide and Toolkit

Support and develop the global partnership / alliance on beyond violent extremism
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CRIMEA POLICY DIALOGUE PROJECT
The CPD project, supported financially by the Ministry for Foreign Affairs of Finland, as part of its Wider Europe Initiative sustained
thematic dialogue processes on language policy, land policy and identity policy and provided an opportunity to study the
experience of policy work with conflict situations in other parts of Europe. It operated from 2009. A long-term dialogue and
research platform was created within the framework of the project, where inputs were made not only by political and national
groups of Crimea but also by influential experts from Kyiv, European Union, Russia and Turkey. The project included the
opportunity for regular exchange of expert opinions and joint strategic analysis of conflict-related factors at the intra-Crimean and
Ukrainian levels.
Following the escalation of political upheaval and violence in Ukraine and instability in Crimea, the CPD team conducted an
assessment of the situation in order to envision possibilities for the project in 2014. Given the annexation of Crimea in spring 2014
the activities foreseen needed to be substantially changed due to security and trust factors. This is why in 2014 the CPD activities
consisted of a scoping mission to Crimea to assess the situation and possibilities for continued dialogue, local meetings of
dialogue group members and completion of research including “Past, Present and Future of the Crimean Tatars in the Discourse of
the Major Islamic Groups of the Crimean Peninsula”, “Attitude of Crimeans to the Problems and Prospects of the Peninsula’s
Demilitarization“, “Case Studies of Crimean Humanitarian Issues” and “Mapping Emigration from Crimea.”

DPO
was developed with the ambition to start piloting by 2016 a multilingual education programme in mainland Ukraine. In 2014 we
have produced a research package on multilingual education to be given as a background documentation in subsequent events
and workshops. This included all relevant materials produced previously on the subject in the CPD project and additional policy
and methodological materials for developing multilingual education model(s) at the national level in Ukraine.
The three major objectives of this programme include the following:
• ENSURE through multi-lingual education modern and high quality instruction in the schools selected
• DEVELOP inter-community understanding, interactions and interdependence
• IMPROVE social cohesion and prevent tensions
For 2015 further regional consultations, capacity building and tailored support to piloting educational programmes are planned,
representing one of the very significant engagements of PATRIR with potential for utility in other multi-ethnic, multi-lingual
regions.

One specific area of increased engagement was in the sphere of education as a long term prevention measure. Upon request from
the Ukrainian Ministry of Education and Science PATRIR continued its work on multilingual education started within the
framework of the CPD project and designed a process of consultation and piloting for a multilingual education project in 3 regions
of mainland Ukraine. An initial consultation was held in July 2014 in Kyiv by PATRIR and Ukrainian CPD experts specialising in
multilingual education, with several representatives of the Ministry of Education and Science of Ukraine and experts from the
National Academy of Pedagogy of Ukraine in charge of drafting curricula, following which an action plan for the period 2014- 2015
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FINANCIALSTATEMENT
ITEM
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OPENING BALANCE
01 JAN 2014 (RON)

CLOSING BALANCE
31 dec 2014 (RON)

CURRENT ASSETS
STOCKS
BANK AND CASH
RECEIVABLES
PREPAID EXPENSES

0
458,383
12,912
0

0
202,140
2,027

TOTAL CURRENT ASSETS

471,295

204,167

NON CURRENT ASSETS
INTANGIBLE ASSETS
FIXED ASSETS
OTHER LONG TERM INVESTMENTS

2,862
5,546
157

1,291
2,536
157

TOTAL NON CURRENT ASSETS

8,565

3,984

TOTAL ASSETS

479,860

208,151

ACCUMULATED FUNDS
UNRESTRICTED FUND
RESTRICTED FUNDS

90,799
340,378
431,177

23,457
139,248
162,705

LIABILITIES
LIABILITIES TO SUPPLIERS
TAX LIABILITIES
OTHER LIABILITIES
TOTAL LIABILITIES

11,716
10,167
26,800
48,683

6,305
5,189
33,952
45,446

TOTAL FUNDS AND LIABILITIES

479,860

208,151

ITEM

TOTAL *RON

1. REVENUES
Workshop contributions
Donation
Sponsorhisp
Grants
Other revenues
Total revenues

79,415
18,778
2,693
835,859
1,896
938,641

2. EXPENDITURES
Office costs
Activity costs
Personnel and collaborators
Depreciation
TOTAL EXPEDINTURES

63,672
427,717
507,501
4,581
1,003,471

Exchange rate gains/losses
RESULT FOR THE YEAR

(2512)
(67342)
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and Partners & Collaborators
1. EEA Grants 2009-2014
2. Grundtvig Programme of the European Commission
3. Romanian Ministry of Foreign Affairs,
4. United National Development Programme (UNDP) Regional Center for Europe and CIS
5. Youth in Action Programme of the European Commission
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Raza de Soare Association
Forum Civil Peace Service (ForumZFD),
GIZ Nepal,
Avantgarde Salon,
Badael Syria
Building Bridges UK,
Cadets School Cluj Napoca,
Cluj Napoca City Hall,
Cluj County School Inspectorate;
Friandise Pastry,
County Library Cluj,
Diversity Joy,
Dreams for Life;European Students Society,
Fundacio Catalunya Voluntaria,
Global Partnership for Children and Youth in Peacebuilding,
Hacettepe University,
IAHV Peacebuilding,
Institute for Conflict Research,
Interdisciplinary Center „Sciences for Peace" (CISP) University of Pisa,
Memo 10,
Mihai Eminescu Highschool Satu-Mare,
Nansen Dialogue Centre Serbia,
Nicolae Iorga School,
Oxford Network of Peace Studies (OxPeace),
Oxford University Centre for International Studies,
PAX;
Pedagogic Highschool Cluj Napoca,
Recognos,
Reframe Films,
Riding Center Baciu,
SEPA,
Simplon,
Slovenian Global Action (SLOGA),
Society for Responsible Consumption,
Special School Cluj Napoca,
The Norwegian Peace Council,
Ukrainian Ministry of Education and Science,
Un Ponte Per (UPP),
University of Florence,
Hacettepe University,
UNOY,
World Peace Initiative,

STAFF

PATRIR Staff, Trainers, Interns, Volunteers

PATRIR STAFF

PATRIR TRAINERS

Andra Tanase – Executive Director
Mihai Pop – DEPD Director
Mihaela Griga – programme coordinator DEPD
Dr. Zsuzsanna Kacso – IPDTC Director
Adelina Decean – IPDTC Coordinator
Kai Brand-Jacobsen – DPO Director
Denis Matveev Co-director, Crimea Policy Dialogue project (DPO)
Dr. Natalia Mirimanova - Co-Director, Crimea Policy Dialogue Project (DPO)
Irma Pidtepa – Coordinator, Crimea Policy dialogue Project (DPO)

Kai Frithjof Brand-Jacobsen
Dr. Marshall Conley
Bianca Cseke
Sabin Muresan
Andra Tanase

PATRIR INTERNS

PATRIR COUNCIL OF DIRECTORS

PATRIR VOLUNTEERS

Virgina Mates –DEPD, IPDTC
Lenka Bilska - IPDTC
Magdalene Leytz DEPD
Andreea Echim DEPD
Adela Militaru DEPD
Alexandra Solomon DPO
Irina Drexler DEPD
Otilia Fogorasi DEPD
Juliana Maria Muller DEPD
Michael Lenz Pressl IPDTC
Lauren Victoria Shealy IPDTC
Maria Mustatea DEPD

Stefan Cibian
Roxana Cristescu
Romeral Ortiz-Quintilla
Andreea Muresan
Shajjad Rizvi

Cosmin Ignat
Zsolt Kacso
Irina Buruiana
Anca Gligan
Doru Dirjan
Michele Kaneza
Ioana Safirescu

PATRIR ADMINISTRATION
Rodica Muntean, Financial Officer
Taisia Istratii, Office Manager
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VOLUNTEER WITH US
PEACE ACTION, TRAINING AND RESEARCH INSTITUTE OF ROMANIA
str. Ion Ghica nr. 30 | Cluj-Napoca, 400 306 | Romania | Tel/fax: +40 264 420 298 | E-mail: info@patrir.ro | www.patrir.ro
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